
ABSTRACT
Teamwork is a group of members exploring new ideas and moving together towards the same goal. Skills of teamwork 
can be acquired through experiences. The effective team knows how to use and make the organization in an effective 
manner. An effective team consists of good leadership, enhanced communication, common goals, motivation and varying 
useful skills. The aim of the study is to create awareness on the essential qualities of teamwork among college students. 
Self administrated questionnaire was designed and distributed through an online survey planet link. The Study population 
included 100 college students belonging to the age group of 18 to 24 years. The participants were explained about the 
purpose of the study in detail. The questions were carefully studied and the corresponding answers were marked by the 
participants. The data were collected and statistically analysed. From the data it was reported that most of the participants 
were interested in engaging in teamwork. Teamwork skills should be taught in colleges which help the individual to 
work efficiently in their workplaces. Individuals may take time to develop teamwork skills but they should not neglect 
it. They should continuously learn, practice and pursue teamwork skills. Teamwork enhances the fundamental skills of 
an individual. It is valuable for college students because it enhances communication skills, leadership skills and it helps 
in self growth. It fosters friendship, trust and loyalty. Finally teamwork motivates our skills and empowers us.
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INTRODUCTION

Teamwork is defined as a group of members working 
together in an effective way for a successful intended 
result. Teamwork is important from school students 
to military and aviation (Putranto and Woods, 2016) . 

Teamwork is a cooperative process that allows ordinary 
people to achieve extraordinary results. It can also be 
defined that in the team a group of members walk towards 
a common goal developing cooperative skills and mutual 
relationships (Beigi and Shirmohammadi, 2012) . There 
are some para metres which contribute to the team work. 
Individuals engaged in  teamwork have good interaction 
with teammates, expect good quality, keep the team on 
track, good social skills, and have relevant knowledge 
and abilities (Pineda and Lerner, 2006). Leadership plays a 
great role for good teamwork. If leadership and teamwork 
go hands in hands they may bring forth the positive 
outcome. As teamwork helps in real life challenges there 
is a necessity to concentrate on the developing teamwork 
skills (Hunziker et al., 2011). 
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including both male and female. It was good to know 
that most of the college students are aware of teamwork.  
89.11 % of the population responded that a positive 
attitude is important for good team work ( Figure 1.1). 
79.21% of the population had a view that common goals 
are seen in each and every individual who is the part 
of team work ( Figure 1.2).  76.24 % of the population 
reported that interdependence is a part of teamwork  
(Figure 1.3 ). 

In multi-disciplinary fields like a medicine, teamwork is 
much more important. The major problem to be observed 
is the attitude and character, which vary for different 
individuals and the team work will be running along 
with that. The positive attitude depends on positive 
outcomes (Firth-Cozens, 2001). There are two types of 
knowledge in teamwork. They are task-work knowledge 
and teamwork knowledge. So the educators and 
managers should be good enough to form the team with 
these types of knowledge (Guchait, Lei and Tews, 2016). 
The ability of an individual to work in a team in their 
respective workplaces should be taught in universities. 
Strategies like assigning a reasonable workload, using 
peer evaluations and allowing students on group projects 
which improves students teamwork experiences (Pfaff 
and Huddleston, 2003). It may take time for an individual 
to transit from self work to teamwork, it may take much 
time but it should not be neglected (Moe, Dingsøyr and 
Dybå, 2010). Active listening, increased cooperation and 
more discussions are  seen only in teamwork (Hazzan 
and Dubinsky, 2010) .

Other studies were done in an unselected population 
whereas present study focuses on the South Indian 
population especially college students. Most of the 
studies did not focus on the importance of creating 
awareness about teamwork and did not concentrate on 
the effectiveness of essential teamwork in the future. 
Previous studies on Cancer biology, nano materials, 
herbal products (Ponnulakshmi et al., 2019) (Chen et 
al., 2019) (Surapaneni and Jainu, 2014) (Wu et al., 2019) 
(Ke et al., 2019; Ma et al., 2019) have motivated me 
to pursue this current research which is useful to our 
community. The aim of the study is to create awareness 
on essential teamwork and to highlight the factors like 
trust, leadership and performance which is associated 
with teamwork.

MATERIAL AND METHODS

Self administered questionnaires were designed based 
on the attitude and knowledge of the participants. The 
questions were circulated to the age group of 18 to 24 
years and circulated among 100 undergraduate college 
students. It was circulated using the Survey Planet link 
and a list of output variables were included. A statistical 
test was done using a software SPSS. Statistical test 
used descriptive analysis and frequency percentage. 
Descriptive variables like age, year of study, gender and 
explanatory variables like personality trait, knowledge, 
attitude and practice were also included. Each output 
variable was collected as ordinal data and the collected 
data were represented as pie charts. Exclusion criteria 
of the study were participants not willing to participate 
and medically compromised participants. Some of the 
inclusion criteria was participants above 18 years of age, 
college students and participants who can understand 
and fill the questionnaire. 

RESULTS AND DISCUSSION

The present Study was conducted among college students 

Figure 1.1: Pie chart showing percentage distribution of 
positive attitude helps for developing good teamwork. 
89.11% of the participants reported yes (blue) and 10.89% 
of them reported no (red).

Figure 1.2 Pie chart showing the percentage distribution 
of common goals improves teamwork. 79.21 % reported 
yes (blue) and 20.79% of them reported no (red).

Figure 1.3 Pie chart showing percentage distribution of 
good interdependence is a part of teamwork. 76.24% of 
the population reported yes (blue) and 23.76% of them 
reported no (red).
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83.17% of the respondents responded that teamwork was 
more successful rather than individual work (figure 1.4 
). 75.25% of them had an idea that teamwork was more 
important in colleges than other sectors (figure 1.5). 79.21 
% of the population reported that motivation is important 
in teamwork for achieving their goals (figure 1.6). 65.35 
% of the population reported that friendship and trust 
is seen more in teamwork which is the best quality for 
good and effective teamwork (figure 1.7). 72.28 % of the 
population reported that probability of conflict is more 
in team work when compared to individual work (figure 
1.8). 81.19% of the participants reported that teamwork 
gives satisfaction than individual work ( figure 9 ). 

Figure 1.4: Pie chart showing percentage distribution of 
teamwork is more successful than individual work. 83.17% 
of the population reported yes (blue) and 16.83% of them 
reported no (red).

Figure 1.5: Pie chart showing percentage distribution 
of teamwork is important in colleges. 75.25% of the 
population reported yes (blue) and 24.75% of them 
reported no (red).

Figure 1.6: Pie chart showing percentage distribution 
of motivation is important in teamwork. 79.21% of 
the population reported yes (blue) and 20.79% of them 
reported no (red).

Figure 1.7: Pie chart showing percentage distribution 
of teamwork enhances friendship and trust. 65.35% of 
the population reported yes (blue) and 34.65% of them 
reported no (red).

Figure 1.8: Pie chart showing percentage distribution of 
probability of conflict is more in teamwork. 72.28% of 
the population reported yes (blue) and 27.72% of the 
population reported no (red).

Figure 1.9:  Pie chart showing percentage distribution of 
teamwork gives satisfaction than individual work. 81.19% 
of the population reported yes (blue) and 18.81% of the 
population reported no (red).

When the participants were enquired about the essential 
qualities of teamwork 67.33 % of the population 
reported that teamwork offers different perspectives 
(figure 1.10). It was good to know that  72.28 % of 
the population assumed that teamwork improves unity 
(figure1.11). 73.27 % of the population reported that 
teamwork improves self confidence and self awareness  
(figure 1.12).  71.29% of the participants reported that 
teamwork gives opportunity for learning (figure 1.13). 
74.26% of the population said that flexibility is more 
important for good teamwork (figure 1.14). 71.29 % of 
the participants had a view that teamwork produces a 
variety of skills which can be used later in workplaces 
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and teamwork skills help to face the real life time 
challenges (figure 1.15). 

Figure 1.10:  Pie chart showing percentage distribution of 
teamwork offers different perspectives for an individual. 
67.33% of the population reported yes (blue) and 32.67% 
of the population reported no (red).

Figure 1.11:  Pie chart showing percentage distribution of 
teamwork motivates unity rather than individual work. 
72.28% of the population reported yes (blue) and 27.72% 
of the population reported no (red).

Figure 1.12:  Pie chart showing percentage distribution 
of teamwork improves self confidence. 73.27% of 
the population reported yes (blue) and 26.73% of the 
population reported no (red).

Figure 1.13:  Pie chart showing percentage distribution 
of teamwork provides learning opportunities. 71.29% 
of the population reported yes (blue) and 28.71% of the 
population reported no (red).

Figure 1.14:  Pie chart showing percentage distribution 
of  flexibility is important in teamwork. 74.26% of 
the population reported yes (blue) and 25.74% of the 
population reported no (red).

Figure 1.15:  Pie chart showing percentage distribution 
of  teamwork produces variety of skills. 71.29% of 
the population reported yes (blue) and 28.71% of the 
population reported no (red).

62.38% of the population responded that adaptability is 
an important parameter for teamwork to achieve their 
common goals (figure 1.16). 69.31 % of the population 
responded that teamwork helps the individual to focus 
on their personal growth  ( figure 1.17). 72.28% of the 
population responded that comfortability is good enough 
in a potential teamwork (figure 1.18 ). 81.19 % of the 
respondents responded that equal participation is not 
seen in teamwork which is a major  drawback seen in 
teamwork ( figure 1.19). When the participants were 
enquired about the most required skills for perpetual 
teamwork, 28.71% of the population responded that trust 
is the important quality that is required for achieving 
a successful team and to keep the team on track  
(Figure 1.20). 

Figure 1.16:  Pie chart showing percentage distribution 
of adaptability is important in teamwork. 62.38% of 
the population reported yes (blue) and 37.62% of the 
population reported no (red).
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Gilbert in his study reported that positive attitude and 
virtuous practises were the necessary criteria for effective 
team work . Present study also reported that a positive 
attitude is an encouraging factor for better teamwork 
(Gilbert and Ronald Gilbert, 1985) . Randall S. Hansen in 
his study stated that knowledge is not always required in 
teamwork but it is one of the most important parameters 
for better teamwork compared to the present study; it 
also stated that knowledge is an important parameter to 
sail the team (Hansen, 2006). Martine Hass in her study 
reported that there are more obstacles in teamwork. To 
solve that lots of effort should be done. Leader of a team 
should make an ordinary person an extraordinary person 

Figure 1.17: Pie chart showing percentage distribution 
of teamwork helps in personal growth. 69.31% of 
the population reported yes (blue) and 30.69% of the 
population reported no (red).

Figure 1.18: Pie chart showing percentage distribution 
of teamwork produces comfortability. 72.28% of the 
population reported yes (blue) and 27.72% of the 
population reported no (red).

Figure 1.19:  Pie chart showing percentage distribution 
of equal participation is seen in teamwork. 81.19% of 
the population reported yes (blue) and 18.81% of the 
population reported no (red).

and help them to solve the problem. The present study 
also  stated that leadership is an important quality for 
better teamwork (Haas and Mortensen, 2016) . Some of 
the previous studies proposed that humans are more likely 
to do Individual work rather than doing teamwork. 

Figure 1.20:  Pie chart showing percentage distribution 
of skills required for effective teamwork. 28.71% of the 
population reported trust as an important skill (red), 
27.72% of the population reported attitude as an important 
skill (blue), 23.76% of the them reported management as 
an important skill (green) and 19.80% of the population 
reported leadership as an essential quality (orange).

They think that teamwork  consists of lots of work and 
it requires a lot of effort. When comparing the previous 
study and present study more than half the population 
responded that they have more desire to work as a team 
(Riebe, Girardi and Whitsed, 2016). Some of the previous 
study also reported that being a leader for a team is a 
personal and individual ability of a person. If the person 
wanted to be a leader and govern the whole team he must 
be the person with more courage. When comparing both 
the studies the previous study told that it is important and 
more enough to have courage alons for leaders to work 
but the present study employs that courage is an essential  
parameter for each and everyone in the team (Barak, 
Maymon and Harel, 1999). There were some limitations 
that should be noted in the study. The limitations of the 
study were less sample size, homogeneous population,  
response bias and survey fatigue. And it is noteworthy to 
mention the future scope of the present study. Teamwork 
is a life skill. Encouraging teamwork in a college helps the 
students to express their ideas and opinions confidently 
in their work places.

CONCLUSION

If you want to walk fast, walk alone ; if you want to walk 
far walk with a team’. Working with a team helps to find a 
solution even for the biggest problems. It empowers your 
communication skills, leadership quality , it enhances 
friendship and trust. It is important for every individual 
to develop their teamwork skills . In teamwork the work 
of an individual is valued and successful results can be 
obtained. Teamwork is important among college students 
because it teaches communication skills, social skills 
and it motivates the students to listen to their leaders 
and coaches. 
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